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School Vision & Mission

1. School Vision & Mission

The school inherits the sponsoring body’s vision and mission which is
serving the student of Hong Kong, in particular the disadvantaged and
vulnerable through a caring, quality education grounded in the principle of
“education for all” and integral human development.

We endeavour to make lifelong learning a reality and to enable the
continued development of education to be truly inclusive to students who
are currently diminished or excluded in opportunity.

2. School Goals

CCVC was established as a senior secondary school in 2003 to recruit
post-S3 students and help them to upgrade their academic performances
and professional competences, and through envisaged personal career
planning, students are encouraged to proceed to higher levels of studies via
the mainstream system or the Caritas through-train pathways. Young
people’s talents are unleashed to strive for their personal success and living
in harmony through bringing knowledge, professionalism, kindheartedness
and righteousness to their growing and learning experiences.

3. School Motto
Be Faithful, Diligent and Stay Simple; Love God and One Another
4. Core Values of Education

*  To help the underprivileged and the vulnerable

* To encourage students to actualize their potential

*  To promote mutual understanding and reconciliation

*  To nurture a spirit of offering back to the community from which the
student have benefited
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Major Concerns

1. To develop effective staff team

2. To foster students from self-improvement to whole person
development

3. To promote a specialized school in line with the school
direction of development
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1. Major Concern:

To Develop Effective Staff Team
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2. Major Concern:

To Foster Students From Self-Improvement to Whole Person Development
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3. Major Concern:

To Promote a Specialized School in line with the School Direction of Development
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